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Introduction

The ASHS Certifi ed Professional Horticulturist (CPH) pro-
gram identifi es individuals with credentials in horticulture. The 
program is administered by the ASHS Certifi ed Professional 
Horticulturist Board (CPHB). The individuals are identifi ed to 
public and private agencies, groups, and institutions for their 
inclusion in educational, scientifi c, and service activities. The 
idea for a professional board to certify horticulturists was 
originally presented by R. Paul Larsen in his ASHS Presidential 
Address during the ASHS Annual Meeting in Baton Rouge, 
La., in 1976. The CPH program became a reality at the ASHS 
Annual Meeting at Penn State University in 1991 as a part of 
ARCPACS (a Federation of Certifying Boards in Agriculture, 
Biology, Earth, and Environmental Sciences). The program 
was offi cially moved from ARCPACS on June 1, 2000, to full 
control of the American Society for Horticultural Science.

The CPHB retains membership in the Certifi cation Advisory 
Council (CAC). This is a forum in which various Agricultural 
Certifi cation Boards coordinate areas of common interest relat-
ing to professional certifi cation.

Horticulturists are certifi ed by a board made up of eight 
Certifi ed Professional Horticulturists. These board members 
are appointed by the ASHS President-elect and approved by 
the ASHS Board of Directors.

Purpose

Professional Standards are needed for those whose activities 
affect the well-being of the general public. Professional stan-
dards have been recognized in such professions as medicine, 
law, engineering, and accounting. Problem solving in land use, 
horticultural crop production practices; air-, water-, soil-, and 
horticultural plant-quality standards; waste management; and 
the use of agricultural chemicals create a need for the services 
of professionals in horticulture. Such professionals must be able 
to show evidence of their qualifi cations. A certifi cation program 
that identifi es professionals for educational, scientifi c, and ser-
vice activities with public and private agencies is in the public 
interest. The ASHS CPH program was established to develop 
standards and procedures for certifi cation of individuals with 
credentials as professionals in horticulture.

Certifi cation

Certifi cation is based on scholarly presentation and work 
experience supported by references. Individuals certifi ed by 
the CPHB have met the educational and practical experience 
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standards, subscribe to the Code of Ethics, and qualify for 
identifi cation and recognition as professionals. Credentials of 
applicants are reviewed by the CPHB.

Certifi cation is for individuals only. The designation CPH 
may not be used in such a manner as to indicate that a business, 
fi rm, or agency is a certifi ed entity. Further, the CPH profes-
sional designation(s) may not be used in any way to connote 
CPHB or ASHS endorsement of a business, fi rm, agency, 
consulting service, product, or program.

CPH Benefi ts

The CPH Registry identifi es trained professionals who are 
required to participate in continuing education programs in their 
fi eld of specialization. Certifi ed Professionals are frequently 
called on to provide information on issues pertaining to their 
area of expertise and public concern. For example:

• consulting for industry and commercial horticulture
• advising agencies of government
• giving legal testimony
• providing valid information to the media

Reasons for Certifi cation

• to promote and encourage professional development, 
        growth, and renewal

• to enhance the visibility of the profession
• to maintain and promote high standards of performance 

        by all members of the profession
• to publicize and exemplify the Code of Ethics
• to meet state and national requirements regarding indi-

        viduals making recommendations to the public

CPH Certifi cations

Certifi cations available from the CPHB are:

Certifi ed Professional Horticulturist (CPH)
Associate Professional Horticulturist (APH)

For Information

For more information, contact the American Society for 
Horticultural Science, Offi ce of the CPH Registry, 1018 Duke 
Street,Alexandria, VA 22314-2851 USA. Phone 7-3-836-4606,
fax 703-836-2024, e-mail ashscph@ashs.org
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Horticulture
Certifi cation Procedures and Standards _______________________
I. Certifi ed Professional Status

 A. General
  1. Registration
   a. Certifi cation and inclusion in the ASHS CPH Pro-
     fessional Registry is limited to individuals who are 
     deemed qualifi ed professionals in horticulture.
   b. Registrants must subscribe to the ASHS CPH Code 
     of Ethics.
  2. Certifi cate
   a.  A certifi cate is provided to each individual regis-
     tered as a Certifi ed Professional.
  3. Renewal
   a.  Certifi cation is renewable annually in accordance  
     with recertifi cation regulations (see I.E.1).

B. Area of Certifi cation

  1. Certifi ed Professional Horticulturist (CPH)

C. Minimum Requirements for Eligibility

  1. Education Requirements
   a.  Possess a bachelorʼs degree from an accredited  
     U.S., Canadian or  foreign institution with a  
     major in horticulture, or a closely allied fi eld of  
     science, and meet the minimum core require 
     ments.
  2. Work Experience
   a.  Applicants must have fi ve (5) years of professional 
     work experience in horticulture.
    (1)  Applicants holding a Masters or Doctoral degree 
       may substitute two (2) years of professional ex-
       perience for each degree held.
    (2) Experience while working toward an advanced 
       degree does not qualify for “professional experi-
       ence.”
   b.  Applicants are required to demonstrate the percent-
     age of work experience as a horticulturist.
    (1)  Activities such as farm management, consulting, 
       research, extension, and teaching must make up a 
       minimum of 70% of the applicantʼs time working 
       directly with horticulture issues for any time pe-
       riod to count fully as work experience.
    (2)  Work experience less than 70% will be 
       prorated.
    (3)  Work experience must be in horticulture.
 3. References
  a. Provide the names and addresses of at least fi ve indi-
    viduals familiar with your work and professional ex-
    perience. References must be familiar with work ex-
    perience being used to meet certifi cation requirements. 

    The applicant will need to designate the time period 
    for which the reference has personal knowledge of 
    his or her work experience history.
   (1) At least one individual must be associated with 
      your employement; an immediate supervisor, cli-
      ent, or coworker.

D. Application

 1. Documentation
  a.  Application is made by submitting the completed ap-
    plication forms and providing the following informa-
    tion.
   (1)  An offi cial transcript of all academic credits, in-
      cluding verifi cation of degree(s).
   (2)  A professional resume of personal biographical in-
      formation, which includes educational background, 
      a list of all professional positions held, a list of sig-
      nifi cant professional activities, and a list of mem-
      berships in professional and honorary organizations.
   (3) The names and addresses of at least fi ve individu-
      als familiar with your work and professional expe-
      rience. References should be selected from two or 
      more agencies or organizations (refer to I.C.3).
   (4)  Completed Summary of Core Requirements form.
   (5)  Completed Professional Experiences Form.

 2. Fees
  a.  An Application for Certifi cation must be accompa-
    nied by the appropriate fee as indicated on a current 
    application.Application fee is non-refundable.

E. Renewal

 1. Annual Renewal
  a. Certifi cation may be renewed annually by payment 
    of the appropriate fee.
  b.  Renewal is due annually on 31 December and is con-
    sidered delinquent if not paid within 30 days after this 
    due date. After 31 January, certifi cation will be rein-
    stated with payment of the annual fee plus a late fee. 
    The registrantʼs name will be dropped from the active 
    Registry if the fee is not paid after six months (1 July). 
    After 12 months, reapplication is required.
  c. Continual training and education is required of all 
    Certifi ed Professionals to keep abreast of rapidly 
    changing conditions, techniques, and requirements in 
    their fi eld. ASHS CPH Certifi ed Professionals must 
    submit evidence of continuing education to maintain 
    their Certifi ed Professional (CP) status. Details of the 
    recertifi cation program are provided at the time one 
    becomes certifi ed.
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F. Denial, Revocation, or Suspension of Certifi cation

 1. Rights and Responsibilities
  a. The right to deny, revoke, or suspend certifi cation is -
    vested in the certifying board.
  b. Because the certifi cation program is entirely volun-
    tary, ASHS assumes no responsibility for any loss or 
    disadvantage, real or imagined, that may be alleged 
    to have resulted from denial of certifi cation or revo-
    cation or suspension of an existing certifi cation.
 2. Reasons for Denial, Revocation, or Suspension of Certi-
  fi cation.
  a. Certifi cation may be denied, revoked, or suspended 
    for any of the following reasons:
   (1) The certifying board determines that the applicant
      does not meet the minimum requirements as stated. 
   (2) Violation of rules, regulations, or the ASHS CPH 
      Code of Ethics.
   (3) Misrepresentation on an application, willful sub-
      mission of incorrect information, or failure to in-
      clude the relevant information in any communica-
      tion to the ASHS Offi ce of the Registry.
   (4) Substantial proven charges of incompetence in the 
      area of certifi cation.
 3. Appeal
  a. Any applicant denied certifi cation has the right of ap-
    peal.
  b. Any action to revoke or suspend certifi cation shall be 
    preceded by a copy of the complaint to the individual.
   (1) Registrants will be given the opportunity to appeal 
      any such disciplinary action.

II. Associate Professional Horticulturist Status

A. General

  1. Registration
   a. It is acknowledged that individuals training in hor-
     ticulture may want to become professionally recog-
     nized through a professional certifi cation program. 
     There is a time-lapse between completion of the de-
     gree and attainment of the minimum work experi-
     ence required to be eligible for full certifi cation. For 
     such cases, the classifi cation of Associate Profes-
     sional Horticulturist (APH) is available.
  2. Certifi cate
   a. A certifi cate is provided to each qualifi ed individual 
     registered as an Associate Professional Horticultur-
     ist.
  3. Renewal
   a. Registration is valid for the current calendar year, 
     renewable annually, and cannot exceed the number 
     of years specifi ed under the time-limit requirements.
   b. The Associate Professional Horticulturist does not 
     participate in the recertifi cation program until the 
     Certifi ed Professional status is acquired.

 B. Area of Certifi cation

  1. Associate Professional Horticulturist (APH)

C. Minimum Requirements for Eligibility

  1. It is expected that those persons applying for the As-
    sociate Professional status will be recent graduates 
    who have not met the experience requirements for a 
    fully Certifi ed Professional. These graduates must 
    meet degree requirements as stated for Certifi ed Pro-
    fessional status.
  2. The Associate Professional must subscribe to the 
    ASHS CPH Code of Ethics and is subject to the same 
    standards of ethics and professionalism as stated for 
    Certifi ed Professionals.

 D. Application

  1. Documentation
   a. A request for registration is made by submitting a 
     completed application form, including the Summary 
     of Core Requirements form, and providing the fol-
     lowing information:
    (1) An offi cial transcript of all academic credits, in-
       cluding verifi cation of degree(s).
    (2) A professional resume, or personal biographical 
       information, which includes educational back-
       ground, a list of all professional positions held, a 
       list of signifi cant professional activities, and a list 
       of memberships in professional and honorary or-
       ganizations. If the applicant has held one or more 
       professional positions, information about these ex-
       periences should be included on the Professional 
       Experiences form.
    (3) The names and addresses of at least fi ve individu-
       als familiar with your work and academic record.
     (a) One must be from the degree-granting institu-
         tion or an immediate supervisor.
     (b) If the applicant has held one or more professional 
         positions, references from the positions are also 
         requested.
  2. Fees
   a. An application for certifi cation must be accompa-
     nied by the appropriate fee as indicated on a current 
     application. The fee schedule is briefl y outlined be
     low:
    (1) Graduating students (bachelor, masters, or doc-
       toral) qualify for a 50% discount on the applica-
       tion fee if they apply and pay the required fee be-
       fore graduation.
     (a) The application will be processed when tran-
          scripts verifying receipt of the degree and other 
          documents are received.
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E. Renewals

  1. Registration is renewed annually by payment of a fee.

F. Associate Time-limit Requirement

  1. Degree Requirement
   a. The length of time a person may hold the Associate 
     Professional status before applying for full Certi-
     fi ed Professional depends on the degree held. All 
     requirements are exclusive of resident, full-time, 
     graduate school work beyond the bachelorʼs degree.
   b. The individual holding a bachelorʼs degree is lim-
     ited to six (6) years as an Associate Professional and 
     is eligible to apply for full certifi cation after fi ve (5) 
     years of professional practice.
   c. The individual holding a masterʼs or doctoral de-
     gree may reduce the eligibility date and time limita-
     tion by two (2) years for each advanced degree held.
  2. Termination
   a. The Associate Professional status is terminated at 
     the end of the time periods stated above or when 
     Certifi ed Professional status is granted, whichever 
     comes fi rst.

G. Transition to Full Certifi ed Professional Status

  1. Application
   a. Transition from the Associate Professional status to 
     full Certifi ed Professional status is not automatic; 
     an application must be made.

   b. An Associate Professional may apply for Certifi ed 
     Professional status after acquiring the minimum 
     number of years of professional experience.
  2. Documentation
   a. To apply for Certifi ed Professional status, the Asso-
     ciate Professional must follow the steps as outlined 
     in the Certifi ed Professional status:
    (1) Submit a completed application form.
    (2) Attach an updated professional resume contain-
       ing any additional information not included in the 
       original credentials.
    (3) Provide references as stated in the Certifi ed Pro-
       fessional status. These references, where possible, 
       should include those who have been previously 
       identifi ed as familiar with the Associate Pro- 
       fessionalʼs professional work experience.
    (4) Remit the correct application fee. If the Associate 
       Professional status is current, the application fee 
       is one-half the amount for the Certifi ed Profes-
       sional. If the Associate Professional status is not 
       current (annual renewal fee not paid), the fees are 
       the same as the Certifi ed Professional application 
       fee.

 H. Denial, Revocation, or Suspension of Associate Pro-
  fessional Status

  1. The right to deny, revoke, or suspend certifi cation as 
    an Associate Profession is vested in the certifying 
    board as stated for Certifi ed Professional status.
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Application for Professional Certifi cation
in the American Society for Horticultural Science Certifi ed Professional Horticulturist Program
ASHS, Offi ce of the CPH Registry, 1018 Duke Street, Alexandria, VA 22314
phone 703-836-4606  •  fax 703-836-2024  •  e-mail ashscph@ashs.org

1. APPLICANTʼS NAME AND ADDRESS              Certifi cation No.

___ Dr.  ___ Mr.  ___ Ms.  ___ Mrs.  ___ Miss

Last Name: ______________________________  First Name: _______________________  Middle Initial: _____

Address: __________________________________________________________________________________

  ___________________________________________________________________________________

City: ____________________________  State: ______  ZIP: ____________  Country: _____________________

Offi ce Phone: ___________________ Home Phone: __________________  Fax: _____________________

E-mail: __________________________________   Are you a Member of ASHS?  _____ Yes   _____ No

2. PERSONAL DATA (Completion of this section is op-
tional. Information regarding specifi c individual mem-
bers will not be released.)

Birthdate: ______________  Race: _______________

Citizenship: _____________ Gender: _____________

3. AREA OF CERTIFICATION APPLYING FOR (Each
certifi cation requires a separate application):

____ Currently certifi ed as ________ and applying for:

Area of Certifi cation

____ Horticulturist, CPH         ____ Horticulturist, APH

4. DOCUMENTATION REQUIRED:
a.  Educational background, including: institution, de-
  gree(s), major and minor areas, date degree granted. 
  And offi cial transcript of all academic credits, includ-
  ing verifi cation of degrees, required.

b.   Completed Professional Experience Form. List all pro-
  fessional positions held, professional activities, and 
  membership and offi ces held in professional and hon-
  orary societies.

c.  References:
1. For Certifi ed Professional Applications, refer to I.C.3.
 2. For Associate Professional Applications refer to II.D.1(3)

d. Completed Core Summary Form.

e. Resume

f. Sign and date the ASHS Code of Ethics.

5. FEES       

 Certifi ed Professional           $50

 Associate Professional            $25

 Associate Professional Prior to Graduation     $10

FEE ENCLOSED  $____________

MAKE CHECK PAYABLE TO:
    American Society for Horticultural Science
    (Payment must be in U.S. funds)

The following credit cards are accepted:

  ____MasterCard   _____ VISA   ____AmExpress

Card Number: ______________________________

Expiration: _________________________________

Cardholderʼs name:  _________________________

Signature: _________________________________

6. NAME TO BE PRINTED ON CERTIFICATE:

Degree following name (choose only one):
___ BS   ___MS   ___PhD   ___Other _____  ___None

Last Name: _________________________________

First Name: _________________________________

Middle Name/Initial:  __________________________

Membership No.
Offi ce Use Only



7. PROFESSIONAL EXPERTISE

Please choose one or more categories in which you can 
substantiate that you are technically and professionally 
qualifi ed to practice. Place the category code that you 
feel the most technically and professionally qualifi ed to 
practice in the fi rst choice and the next most qualifi ed in 
the second choice, and so on, up to four choices.

1. ________ 2. ________ 3. ________ 4. ________
Agricultural Administration—P3
Agricultural Climatology—E1
Agricultural Development—F2
Agro-forestry—X0
Agronomic Management—F1
Agronomy (general)—A1
Best Management Practices—F4
Biometrics—A3
Biotechnology—C1
Cell Biology—C2
Computer-assisted Design—B5
Computer Modeling—B4
Computer Uses—B1
Crop Breeding—J1
Crop Chemistry—K5
Crop Cytogenetics—J5
Crop Ecology—L1
Crop Genetics—J7
Crop Marketing—L3
Crop Metabolism—K1
Crop Physiology—K3
Crop Production—L4
Crop Protection—L6
Crop Quality—O1
Crop Science—O2
Cytology—J3
Farm Management—F6
Fertilizer Technology—Y1
Fertilizer Use—Y3
Floriculture—H3
Floristry—H4
Garden Center Management—I7
Genetics—J9
Greenhouse Production—H2
Ground Water Quality—G7
Hazardous Waste Management—G2
Horticulture (general)—H1
Impact Assessment—E4
International Horticulture—I6
Irrigation—R1

Irrigation and Drainage—R2
Molecular Genetics—C3
Nursery Management—I8
Olericulture—H6
Ornamental Horticulture—H9
Pest Management—L7
Pesticide Use—L8
Plant Breeding—J2
Plant Chemistry—K6
Plant Ecology—L1
Plant Cytogenetics—J6
Plant Cytology—J4
Plant Genetics—J7
Plant Metabolism—K2
Plant Nutrition—U1
Plant Pathology—I5
Plant Physiology—K4
Plant Propagation—K7
Plant Taxonomy—K8
Pollution Control—G6
Pomology—H5
Postharvest Physiology—H7
Product R&D—W3
Saline Soils—R5
Seed Production—M1
Seed Technology—M3
Small Fruit Culture—I9
Soil Chemistry—S1
Soil Fertility—U2
Soil Management—W7
Soil Plant Analysis—U4
Statistical Analysis—B6
Tissue Culture—C5
Tropical Agriculture—I3
Tropical Crops—I2
Turfgrass Management—N1
Viticulture—H8
Weed Control—L0
Weed Science—L5
Undefi ned, Other—Z9

8. PLEASE LIST NAME AND ADDRESS OF PRESENT 
EMPLOYER:

10. REFERENCES

List name, professional title, employer, e-mail address, 
and complete mailing address (including ZIP code) for 
fi ve individuals who are familiar with your work and 
qualifi cations.

a. Supervisor/Employer ________________________

___________________________________________

___________________________________________

___________________________________________

___________________________________________

E-mail: _____________________________________

b. _________________________________________

___________________________________________

___________________________________________

___________________________________________

E-mail: _____________________________________

c. _________________________________________

___________________________________________

___________________________________________

___________________________________________

E-mail: _____________________________________

d. _________________________________________

___________________________________________

___________________________________________

___________________________________________

E-mail: _____________________________________

e. _________________________________________

___________________________________________

___________________________________________

___________________________________________

E-mail: _____________________________________

11. SIGNATURE

I hereby certify that all information submitted in support 
of this application is correct and true to the best of my 
knowledge and that all information regarding this ap-
plication will remain confi dential. Before Certifi cation is 
granted, as a fi nal step, I will read and sign the ASHS 
CPH Code of Ethics.

_____________    _________________________________
         Date                         Signature of Applicant

Applicants ProfessionalTitle:

9. DIRECTORY OF CONSULTANTS
Please indicate below your preference. Would you 
like to be included in the Directory of ASHS Certifi ed 
Professionals?

                                YES                         NO



ASHS
1018 Duke Street
Alexandria, VA 22314-2851

Summary of Core Requirements
HORTICULTURIST CERTIFICATION

This form does not substitute for transcripts,
offi cial transcripts are required

Last Name: ____________________ First Name: _________________  Middle Initial: _____

Course
no.I. Professional Core Dept. Title

Hours Credit

Grade Univ.
Offi ce 
useSem. Qtr.

Plant Physiology

(3 Sem. Hrs.–4 Qtr. Hrs.)

Horticulture Crops

(12 Sem. Hrs.–16 Qtr. Hrs.)
(vegetable crops, fruit crops, 

ornamental crops, greenhouse 
crops, foliage crops, fl oral crops, 

plant propagation)

Plant Management/Plant 
Production

(6 Sem. Hrs.–9 Qtr. Hrs.)
(weed science, plant pathology, 
entomology, pest management)

Biology
(3 Sem. Hrs.–4 Qtr. Hrs.)

(botany, microbiology)

Genetics

(3 Sem. Hrs.–4 Qtr. Hrs.)

Soil Science

(3 Sem. Hrs.–4 Qtr. Hrs.)

Chemistry
(8 Sem. Hrs.–12 Qtr. Hrs.)

(including one course in
organic or biochemistry)

Total Prof. Core Required
(38 Sem. Hrs.–57 Qtr. Hrs.)

Total

Total

Total

Total

Total

Total

Total

Total

For Offi ce Use

Memb. No._______________

Cert. No. _______________
Area of Certifi cation Desired

__________________



Horticultural
Specialization*

(6 Sem. Hrs.–9 Qtr. Hrs.)

Course
no.II. Supporting Core Dept. Title

Hours Credit
Grade Univ.

Offi ce 
useSem. Qtr.

Mathematics

(3 Sem. Hrs.–4 Qtr. Hrs.)
(college algebra or equivalent)

Communications

(6 Sem. Hrs.–9 Qtr. Hrs.)
(include speech and

technical writing)

Additional—Supporting 
Core Courses**

(6 Sem. Hrs.–9 Qtr. Hrs.)

Total

Total

Total

Total

*Horticultural specialization courses include those such as breeding, turf management, plant nutrition, tropical horticultural 
crops, nut crops, viticulture and/or small fruits, processing fruits and vegetables, plant identifi cation, nursery management, 
landscape horticulture, aboriculture, postharvest horticulture.
**Other supporting courses include those such as irrigation and drainage, soil fertility, soil microbiology, cropping systems, 
plant protection, horticultural entomology, tissue culture, beekeeping, surveying, fi nance, marketing, business management, 
accounting, computer applications.

Document work experience or continuing education that may substitute for any defi ciencies: _________________
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Code of Ethics
ASHS Certifi ed Professional Horticulturist ____________ASHS Certifi ed Professional Horticulturist ____________ASHS Certifi ed Professional Horticulturist

Article I. Preamble

1. The privilege of professional practice imposes obligations of 
responsibility as well as professional knowledge. The ASHS 
Certifi ed Professional Horticulturist Board (CPHB) certifi es 
the credentials of individuals who have completed a BS, MS, 
or PhD degree and have met the experience requirements set 
forth by the CPHB. Registrants who knowingly misrepresent 
their credentials will face disciplinary action.

Article II. Relation of Professional to the Public

1. A Registrant shall avoid and discourage sensational, exag-
gerated, and/or unwarranted statements that might induce 
participation in unsound enterprises.

2. A Registrant shall not give professional opinion or make 
a recommendation without being as thoroughly informed 
as might reasonably be expected considering the purpose 
for which the opinion or recommendation is desired, and 
the degree of completeness of information upon which the 
opinion is based should be made clear.

3. A Registrant shall not issue false statement or false informa-
tion, even though directed to do so by employer or client.

4. A Registrant shall endeavor to avoid any action or activity 
that would have the appearance of a confl ict of interest.

Article III. Relation of Professional to
Employer and Client

1. A Registrant shall protect, to the fullest extent possible, the 
interest of his/her employer or client insofar as such inter-
est is consistent with the law and professional obligations 
and ethics.

2. A Registrant who fi nds that obligations to their employer 
or client confl ict with the professional obligation or ethics 
should work to have such objectionable conditions cor-
rected.

3. A Registrant shall not use, directly or indirectly, an employ-
erʼs or clientʼs information in any way that would violate 
the confi dence of the employer or client.

4. A Registrant retained by one client shall not accept, without 
the clientʼs written consent, an engagement by another if the 
interests of the two are in any manner confl icting.

5. A Registrant who has made an investigation for any employer 
or client shall not seek to profi t economically from the infor-

mation gained, unless written permission to do so is granted 
or until it is clear that there can no longer be a confl ict of 
interest with the original employer or client.

6. A Registrant shall not divulge information given in confi -
dence.

7. A Registrant shall engage, or advise employer or client to 
engage, and cooperate with other experts and specialists.

8. A Registrant protects the interests of a client by recommend-
ing only products and services that are in the best interest 
of the client and public.

9. A Registrant protects his/her credibility by disclosing to 
clients how he/she will be compensated for providing rec-
ommendations to the client.

Article IV. Relation of Professionals to Each Other

1. A Registrant shall not falsely or maliciously attempt to injure 
the reputation of another.

2. A Registrant shall freely give credit for work done by others, 
to whom the credit is due, and shall refrain from plagiarism 
of oral and written communications and shall not knowingly 
accept credit rightfully due another person.

3. A Registrant shall not use the advantage of public employ-
ment (i.e., university, government) to compete unfairly with 
other certifi ed professions.

4. A Registrant shall endeavor to cooperate with others in the 
profession and encourage the ethical dissmenation of tech-
nical knowledge.

Article V. Duty to the Profession

1. A Registrant shall aid in the exclusion from certifi cation those 
who have not followed this Code of Ethics or who do not 
have the required education and experience.

2. A Registrant shall uphold this Code of Ethics by precept 
and example and encourage, by counsel and advice, other 
Registrants to do the same.

3. A Registrant having positive knowledge of deviation from 
this Code by another Registrant shall bring such deviation 
to the attention of the Board.

Approved by
CPHB/ASHS

6/25/00

I understand and agree that failure to adhere to the above Code of Ethics can result in disciplinary action, 
including the removal of certifi cation.

Print Name: _________________________________________________________________________

Signature: ________________________________________________  Date: _____________________
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